Running head: CODE OF ETHICS FOR BEWIN MANUFACTURERS                                                    2

CODE OF ETHICS FOR BEWIN MANUFACTURERS                                                                            2

[bookmark: _Hlk520213555]




Code of Ethics for Bewin Manufacturers
Student’s Name
Institutional Affiliations


Code of Ethics for Bewin Manufacturers
Introduction
Business ethics refers to the moral principles that guide the behaviour in a business setting. The same acceptable code of conduct that determines the behaviour of an individual is the same that applies to the business setting in most cases. It involves the ability to distinguish between “right” and “wrong” (DesJardins, 2014). This paper has a code of conduct for Bewin Manufacturers Company involved in design and manufacture of lighting systems. The aim is to be able to understand the importance of ethical behaviour to both the employer and employees in any organization.
Bewin’s Code of Ethics
Bewin must uphold several elements of ethics which are vital for the organizational effectual operation. Confidentiality is expected since there are many instances where information can be hacked thus the company encourages privacy in holding its information.  Decency in grooming is encouraged. Environmental protection is also upheld to ensure green business practices. Caring and consideration aspects are also key (DeGeorge, 2011). Integrity which is a strong moral principle is also a major ethical code for Bewin’s betterment. Loyalty is meant to enhance reliability for both the employees and the employer for effective company operation. Respect for all stakeholders is a virtue that cannot be left out since it is what makes individuals function with admiration for each other. Obedience is a code meant to keep everyone in a position to do what they are told to do for better accomplishment of the mission and visions of Bewin.  Honesty in all actions and communications is essential in developing the trust from clients. Excellence is meant to ensure the highest quality of lighting solutions is provided at all times. Accountability in every decision-making process is also encouraged (DeGeorge, 2011).  All these ethical codes are vital if Bewin is to operate with a lot of efficiency. 
Reasons for the Inclusion of the Ten Elements
Each of the ten elements included has specific roles to play in the organization which forms the basis for its inclusion. Confidentiality is meant to ensure that information security in the organization is maintained. Decency is vital in upholding the standard of the organization in relation to the society at large. Environmental protection is critical for prolonged use of the natural resources without depletion and pollution. Integrity and honesty will assist everyone in the organization to develop a personal initiative that makes sure their conduct does not displease other members in Bewin. Since the organization has a leadership structure, respect will function to maintain the same. Obedience is what will keep everyone’s eye on the objectives and enable juniors to accept the instructions from seniors while excellence will assure Bewin Manufactures of quality (Crane & Matten, 2016).
Importance of the Ethical Code from an Employer’s Standpoint
[bookmark: _GoBack]An ethical code is important from the employers' perspective since it is a guideline that assures them that employees can be controlled to behave in a manner that will not go against the values of the business. It is one of the politest ways the employer can use to instil values into the employees without necessarily applying force. Furthermore, the employer can harmonize various individuals in the firm using a single system standard to the whole organization which eliminates the issue of favouritism (Crane & Matten, 2016).
Importance of the Ethical Code from an Employees’ Standpoint
Ethical code makes employees to understand how to better deal with their seniors irrespective of their background or origin and orientation. Employees are therefore sure of how better to adjust as they get into a new workplace (Crane & Matten, 2016). This is because the availability of a written code of ethics provides clear direction thus making it easy for them to survive and enjoy their stay in the organization.
Conclusion
In conclusion, it is indeed true that a code of conduct is key for better functioning in any organization. The ethical code must be well written to provide a better understanding due to its importance to both the employer and employees of an organization
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